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Our Commitment

At BoonBrown we aim to create a workplace where people feel supported,
valued and able to thrive. Our benefits reflect this commitment by offering
flexibility, wellbeing support and recognition at key moments in life and work. We
are guided by a set of core values that shape how we collaborate, how we design
and how we work with each other and with our clients.

Empowering Others

We strive to create places and
buildings that empower both existing
and new communities, celebrate
diversity and allow individuals

to flourish. This principle also
informs how we support our own
people, ensuring everyone has the
opportunity, encouragement and
environment to grow.

A Holistic Approach to Design
Sustainable, thoughtful design is
central to our practice. We seek
holistic solutions that support the
transition to net zero and inspire
positive change. This approach
extends to our internal culture, where
we promote balance, wellbeing and
long term development.

Integrity

We foster a culture of open
conversation, idea sharing

and collaboration. We act with
professionalism and integrity,
working in the best interests of our
clients, colleagues and communities.
These values shape the benefits we
offer, supporting fairness, trust and
transparency.

Designing to Deliver

We are committed to high quality,
practical design, addressing

complex technical, logistical and
construction challenges with care.
This commitment is reflected in how
we support our teams, ensuring they
have the tools, skills and environment
needed to deliver their best work.

This document provides an overview of the benefits currently available to
employees. It is intended as a helpful summary and does not replace the full
policies, which contain detailed terms, conditions and eligibility requirements.
As our practice continues to evolve, the benefits we offer may be reviewed and
updated. If you would like further information about any of the items listed,

please speak with a Director.



Automatic Benefits

BoonBrown offers a core set of automatic benefits that support your wellbeing,
and professional development from your first day. This section outlines the key
elements of this standard package and how they enhance your experience at

BoonBrown.

Work
from home

We support flexible working and
offer employees the opportunity to
work from home one day a week
where their role allows. Employees
become eligible for WFH
arrangements after six months

of continuous service, or earlier
when agreed by their line manager.
WEFH days are usually limited to
Tuesday, Wednesday, or Thursday
to help maintain consistency in
studio collaboration and project
coordination.
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Flexible
hours

We offer a flexible working
approach that supports improved
work-life balance while recognising
the importance of collaboration
within a busy design studio.
Employees work shared core
hours between 10:00 and 16:30,
ensuring teams can connect,
coordinate and progress projects
together, while having the flexibility
to start earlier or finish later to suit
individual preferences.

Shared
parental leave

Shared parental leave is offered
in full accordance with UK
legislation, providing eligible
parents with the flexibility to
share time off during the first
year after their child's birth or
adoption. This entitlement allows
parents to divide leave and pay
in a way that best supports
their personal circumstances,
including taking leave
concurrently or in alternating
blocks where desired.

Further guidance on eligibility,
application procedures, and
how leave can be structured
is outlined in the Employee
Handbook, which should be
consulted for full details and

policy requirements.
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Training and
skills development

We support continuous
professional development and
ensure every team member
has access to the training and
resources they need. Individual
training needs are reviewed
through our performance review
process, aligning personal goals
with practice-wide priorities.

Our CPD team curates a monthly
programme of events, talks, and
learning opportunities, providing
regular access to industry
insights and specialist expertise.
We also offer in-house training on
request, including software such
as Revit, technical workshops,
and project-specific learning.
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Professional body
membership fees

Where relevant to your role, the
practice pays for one approved

professional membership
subscription each year.
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Eye care

We support good eye health for

all employees who regularly use

display screen equipment. In line
with HSE requirements, we provide

access to eye care when needed
and promote healthy working
practices to help reduce strain.




Parental pay
enhancement

We offer enhanced maternity,
adoption and paternity pay to
support expectant parents at
BoonBrown. Eligible employees
receive company-enhanced pay in
addition to statutory entitlements,
with the level of support increasing
in line with length of service.

Full details, including eligibility
and pay arrangements, are set
out in our Maternity, Adoption and
Paternity Enhancement Policy.
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Contractual
sick pay

After six months of continuous
service, colleagues may receive
up to ten days of full pay within
a twelve-month period, at the
Directors’ discretion and inclusive
of Statutory Sick Pay. Where
absence results from an injury
or illness caused by a third party,
payments may need to be repaid

if compensation is later recovered.

Full reporting and certification
requirements are set out in the
Employee Handbook.

We provide dedicated study leave
for staff pursuing professional
qualifications. Part Ill candidates
typically receive up to 10 days
over a two-year period to attend
university sessions, prepare for
assessments and complete
examinations, with allocations
adjusted to suit individual course
requirements.

Study leave for other relevant
professional qualifications is
considered on a case-by-case
basis to ensure staff have the time
and support needed to progress
their development.




Workplace
culture

Each studio keeps an active
social events calendar on display,
highlighting local activities and
opportunities to get involved. The
team organises regular out-of-work
events, such as fun runs, group
cycles and other activities, that
encourage team connection and
promote healthy lifestyles.

Alongside this, we offer simple
day-to-day initiatives that support
wellbeing in the studio, including

a communal fruit bowl that's
refreshed twice a week, helping to
create a welcoming and supportive
environment for everyone.

Social
gatherings

BoonBrown hosts annual company-
wide events that bring colleagues
together to celebrate key moments,
strengthen connections and
reflect on the achievements of
the year. Alongside these larger
occasions, each studio maintains
its own programme of informal
social activities, offering regular
opportunities for teams to meet,
unwind and share experiences
outside day-to-day project work.
These gatherings help nurture
strong working relationships,
support our collaborative culture
and contribute to a positive and
enjoyable studio environment.
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Lunchtime
exercise

We support employee wellbeing by

allowing an extended lunch break

for exercise where role and project
commitments allow. Employees
simply request this in advance

from their manager and make up
the additional time outside core

hours.

Long service
acknowledgement

We recognise the dedication and
loyalty of colleagues who build
their careers with BoonBrown.

Long service is celebrated at
flve-year intervals, marking key
milestones and acknowledging

each colleague’s valuable
contribution over time.

Holiday
increase

Every five years of continuous
service, employees accrue an
additional day of annual leave.
This is added to the standard
contractual entitlement of 22
days of annual leave per year, plus
bank holidays, as set out in your
contract of employment.

Holiday
purchase

Employees can take part in a trial
Holiday Purchase Scheme, allowing
them to buy up to three extra days

of annual leave each year. These
days can be used between January

and March, with costs repaid
through salary deductions spread
evenly across the year.
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Southwest Studio

Motivo

Alvington

Yeovil BA20 2FG

+44 (0) 1935 420 803
southwest@boonbrown.com

London Studio

Tunstall Hall

Bernay’s Grove

London SW9 8DF

+44 (0) 2039 245145
london@boonbrown.com

www.boonbrown.com
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